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We recognise that the public sector equality duty has three aims and they are to: 
· eliminate unlawful discrimination, harassment and victimisation and other conduct under the Act 
· advance equality of opportunity between people who share a protected characteristic and those who do not 
· foster good relations between people who have a shared characteristic and those who do not 
The Leadership and Governors of Monkleigh Primary School will annually review how well we achieve these aims with regard to the protected groups under the Equality Act. 

Pupil related data 
Monkleigh Primary School has 103 pupils and 31 Preschool children (April 2018). The great majority of these students have a White British background, with a very small number coming from other mixed ethnic backgrounds. The number of boys and girls in the school is more or less even. The number of students who take free school meals is below average. There are no pupils with a statement of special educational needs. The percentage of children with Special Educational Needs at school action and school action plus is broadly in line with national statistics. No child has ever been excluded. Attendance levels are good. 
Overall student levels of attainment are above average. In addition, we have data across a range of characteristics indicating progress of specific groups which shows that identified groups perform equally well, though some care has to be taken with this data where the number of pupils is small.


Equality Objectives 2021 – 2025 (ongoing)

We aim to provide the highest possible education for all at Monkleigh Primary School. The ethos of our school clearly reflects our commitment to fully including, respecting and supporting all members of our school community whatever their cultural background, belief, gender, race or disability.

Review and update February 2021:
As a result of the disruption to schools during the pandemic we reviewed and refocused our objectives to reflect current challenges around accessibility, mental and physical wellbeing and staff awareness and satisfaction. 
The 2018 objectives will continue to be represented within the curriculum,
monitoring and data analysis tools and ethos of the school.

Equality objectives 2021 – 2025 (ongoing)

Objective 1: Ensure accessibility for use of IT equipment/use appropriate ICT software to support learning (Accessibility Plan – increasing access for disabled pupils to the school curriculum; improving access to the physical environment of the school) now Objective 2)
 
Objective 2: Targeted support for vulnerable children’s mental health and wellbeing and achieving their potential. (SDP 2020-21V2). (now under Objective 1)

Objective 3: Develop PE intervention group (including oracy principles, healthy choice and awareness of fitness) for children needing additional support in PE (SDP 2020-21V2 and Accessibility Plan). (now under Objective 1)
 
Objective 4: Embed and evidence staff training for equality and diversity, awareness and satisfaction. (SDP 2020-21V2).  (now Objective 3)

Following our annual 2021 – 22 consultation we have introduced and incorporated further targets (see table below) 

· To promote spiritual, moral, social and cultural development through all appropriate curricular opportunities with particular reference to issues of equality and diversity.

· To ensure that there are no gender differences in progress or confidence.

· To increase the extent to which all pupils, including in particular those with protected characteristics as defined by the equality act, feel valued and confident, and in consequence more likely to achieve their potential.

· To increase the level of pupil voice by extending our traditional school council to include fair representation of all pupils in school, and in this way foster good relationships in the school between those who have protected characteristics and those who do not.


	Objective
	Target
	Action

	OBJECTIVE 1

To promote spiritual, moral, social and cultural development through all appropriate curricular
opportunities with particular reference to issues of equality and diversity:

We will:
· ensure that there are no gender differences in progress or confidence.

· increase the extent to which all pupils, including in particular those with protected characteristics as defined by the equality act, feel valued and confident, and in consequence more likely to achieve their potential. 

· increase the level of pupil voice by extending our traditional school council to include fair representation of all pupils in school, and in this way foster good relationships in the school between those who have protected characteristics and those who do not.

· Provide targeted support for vulnerable children’s mental health and wellbeing and achieving their potential. (School Development Plan 2020-21 V2).





· Develop PE intervention group (including oracy principles, healthy choice and awareness of
fitness) for children needing additional support in PE (SDP 2020-21V2 and Accessibility Plan).




· Review RE provision and delivery







	









Achieve equality of opportunity


Targeted interventions

Improve awareness of diversity 






Representation reviewed termly.  All students are encouraged to
access opportunities for representation.







Thrive

Read Write Inc

SeNCO support



Forest School continues to offer an excellent platform for support in this area. In addition, we have
established ‘Funfit’ (targeted exercise working on manual
dexterity and fine and gross motor skills) and lunchtime interventions


Improve access to multi-faith resources

Link learning to experience 


	









Review data and
evidence


Identify and improve on pupils’ hesitancy.

Improve relevance of survey questions





Children become
familiar with the
language around
protected
characteristics and can
understand and
articulate concerns
should they arise.


Continuing Notice and Focus on early intervention

New SEND post is
working well

Continue investment in staff training

The Forest school area has been extended
through parental and local community
engagement, and
additional staff have
been provided in
support.  The school continues to gain national recognition for its work.

Pupil progress is  good, with pupils able to make connections and reflect well on what they have learnt, demonstrating enthusiasm and ability to connect and evidence their learning in different contexts



	OBJECTIVE 2: Ensure accessibility for use of IT equipment/use appropriate ICT software to support learning
(Accessibility Policy – increasing access for disabled pupils to the school curriculum; improving access to the
physical environment of the school)
	During Covid we were able to facilitate the lending of Chrome Books to support independent learning.
	In order to respond to current need for reasonable adjustments
we have now increased the number of ipads
available for use to 16 per class.

	OBJECTIVE 3: Embed and evidence staff training for equality and diversity, awareness and satisfaction. (SDP
2020-21V2).
	All staff are confident in
delivering an integrated approach to equality and diversity





All staff experience 
equality of opportunity
	Evidence of further
staff training in this
area is required

Staff to review
delivery/ensure
embedded in lessons
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